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: Start of new year a good
time to begin afresh

AUSTRALIAN
Recruiting’s Yvonne

Kane . . . ‘Right now is
one of the strongest

positions job seekers
will be in all year.’

PICTURE:
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By Mark Bretherton

ITOFTENis said that
timing is everything
and thenewyear is a

good time to start
looking foranewjob if
theoldoneno longer is
livingup toexpectations.

According toYvonne
Kane, themanagerof
theaccountingand
financedivisionat
AustralianRecruiting,
thebeginningof theyear
is an ideal time to re-
evaluate life ingeneral
and thinkingabout
careerdirection is often
part of thatprocess.

MsKanesaidmany
organisationsalso took
advantageof thenew
year to restructureand
implementnew
strategies,whichopened
upmanynew
opportunities for job
seekers.

‘‘A coupleof yearsago,
most companiesweren’t
looking tohireuntil the
endofJanuarybut the
wholemarkethas
changed,’’MsKanesaid.

‘‘Competition is fierce
anda lot of companies

are trying to ‘get in first’
becauseof the skill
shortageaffectingmost
areas.

‘‘Asa result,many
employersare recruiting
closer to the start of
Januarybefore the
peoplewith themost
sought-after skillshave
sewnupnewpositions.

‘‘Organisationsare
doing theirbest toappeal
to job seekersat this time
andmanyareprepared
tonegotiateonbenefits
if theydecideyou’re the
person theywant.

‘‘Rightnow isoneof
the strongestpositions
job seekerswill be inall
year.’’

Peopleoftenget fedup
andquitbefore they
haveanother job togo to
butMsKanesaid they
should tryand find
anotherpositionbefore
giving their old job ‘‘the
flick’’.

‘‘Ideally, youshouldbe
lookingat least amonth
inadvanceofwhenyou
plan to resignso thatyou
can findsomethingelse
that’s suitable,’’MsKane
said.

‘‘Talking toa

recruitmentprofessional
is agoodplace to start.’’
MsKanesaid there

werea fewtell-tale
warningsigns that job
seekersmightbe talking
to thewrongagency:
•Agoodrecruitment
consultant should take
an interest inyouand
not treatyou likea
number. If youcall or
visit and theydon’t seem
particularly interested in
whatyouhave tooffer,
gowith someoneelse.
• Somerecruitment
agenciesgoafter the
quickdollar rather than
concentratingon
makingaqualitymatch.
Agoodprofessionalwill
beable toadviseyouon
long-termcareer
developmentaswell as
findingyoua job that
suits your current
situation.Theyshould
alsobeable toprovide
youwithoptions thatyou
havenotalready
considered.
•Arecruiterwho
doesn’t followup issues
or returnyour calls is a
sloppyrecruiter.
• There is abig
differencebetweena top

accountantanda top
accounting recruiter.
Don’t beafraid toaska
consultanthow long they
havebeenplacingpeople
in the industry.
•Agencies shouldhave
somewayof evaluating
your skills andshould sit
youdownforan in-depth
interviewduringyour
first visit. If theydon’t
seemveryprofessional in
their evaluation
methods, youshould try
anotheragency.
Asa special offer,

AustralianRecruiting is
togiveaminipersonality
profile to the first 20
CareerOnereaders to
telephone its officeon
3414 4071andmention
this article.

Executive Appointments

Hundreds
of jobs
ahead.


